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After more than 25 years as a leading figure within  
the hospitality industry David is now drawing on his 
extensive management and coaching experience to 
maximise individual performance and potential.

Experience and expertise

As CEO of Macdonald Hotels & Resorts from 2008 to 

2014, David led the business through economic downturn 

to profit growth and award-winning service excellence. 

Macdonald Hotels & Resorts is the largest privately 

owned hotel company in the UK and  success came as a 

result of David’s strategic approach and effective people 

leadership involving a senior executive of 12 and over 

5000 employees.

David’s most recent appointment is Non-Executive 

Chairman For Assured Hotels Ltd.

David is a graduate of The Meyler Campbell Business 

Coach Programme, accredited by the Worldwide 

Association of Business Coaching.

He has experience in coaching from General Management 

level to CEO and Board level.

Currently he is working with Senior Executives  

within Shell, Intercontinental Hotel Group, Aramark, 

Exclusive Hotels, Harbour Hotels, Cecil Amey Opticians & 

Nicolas James Group.

Approach to coaching

One of David’s passions is coaching senior executives  

to exceed their personal goals and to unlock their 

potential. Through his coaching he aims to inspire, 

challenge, motivate and add value to both the individual 

and the business.

Goals are achieved through a focused coaching technique 

ensuring each individual feels strongly supported as well as 

effectively challenged and stretched, resulting in a set of 

pragmatic actions and measurable outcomes.

His approach combines the key principles of coaching 

with his personal experience and knowledge of leading a 

business – focusing in particular on the areas of: 

• role transition

• change management

• developing leadership potential

• conflict management

• building interpersonal competencies

David strongly believes in leading by example and the 

values of mutual respect, trust, support and empathy  

are the foundations of his achievements and are  

essential cornerstones to the coaching relationship.


